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1 Preface 

 

In Abingdon we are looking to appoint a prayerful and 

community focused priest who will enjoy being part of a 

growing and changing Team. Abingdon is an exciting place to 

be based: the church is well led, it is taking new initiatives and 
there is great ecumenical co-operation.  

 

But more needs to be done: in the Oxford diocese our purpose 

is to create a caring, sustainable and growing presence in 

every community.  There is potential to be realised in the 

communities that the Abingdon Team parish serves and this 

will require creativity and flexibility. We therefore need 

someone who can be a team leader in their own designated 

areas of responsibility, as well as a good team player within 

Abingdon itself. We need a priest who will value a diversity of 

church tradition, work with lay people to further enhance the 

witness of the church and the work of the kingdom, and build 
on the good foundations already in place. 

 

The Bishop of Oxfordôs Living Faith for the Future agenda 

also invites us to think about all we do from the perspective of 

Godôs mission to the world. Therefore, in all our parishes we 

are looking for priests who are servant leaders, who have a 

heart for mission, and who can work collaboratively, enabling 

the whole church to fulfil its vocation of service and outreach 
to the world.  

 

+Stephen 

Bishop of Reading 
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2 Introduction - The Revd Dr Charles Miller, Team Rector 

This document represents the combined 

contributions of many members of the Parish 
of Abingdon and of the Abingdon Team 

Ministry. As Team Rector I have acted as 

editor-in-chief of the document. In that same 
capacity it seemed fitting to all involved that I 

offer an extended introductory piece that 

would place the post in the perspective of the 
history, current working and future hopes of 

the Parish and its Team Ministry and provide 

information about matters that the 

congregations of both St Nicolasô and           
St Michaelôs share so as not to 

clutter their individual profiles 

with repetition.  

Yet even this portion of the 

document is not a ósoloô affair. It 
is the result of shared reflection 

and consultation, and critical 

reading by my ministerial 
colleagues and others who have 

a common concern for the 

Christian witness in Abingdon 

and its future.  

One key purpose in this 
Introduction is to sketch the new 

trajectory we wish to take within 

the Team Ministry, to highlight 

some important matters the new 
Team Vicar will have to attend 

to, and to describe our shared 

hopes for that personôs qualities 
and character. 

But first a little history... 

  

2.1 Abingdon Then 

Abingdon is reckoned to be one of the oldest 
continuously inhabited sites in Britain. The 

local museum contains Bronze-Age artifacts 

that testify to Abingdonôs longevity. Its 

effective and charming position by the 
Thames accounts in large measure for this 

fact, and still today its place by the river adds 

an incalculable charm to the town and 
richness for its residents and many visitors. 

Not surprisingly, a Christian presence 
emerged early in the Saxon period. There is 

evidence of a Saxon religious house from as 

early as the 7
th
 century near the river on the 

place where St Helenôs Church, the parish 

church of Abingdon, now stands. Since then 
that presence and witness has grown in extent 

and evolved in character. 

Most important for the history of Abingdon 

was the founding and rise to power and 

influence of the Benedictine Abbey, 
considered at the time of its dissolution in 

1538 to be the sixth wealthiest abbey in 

England. In the 10
th
 century the Abbey had 

been refounded by St Ethelwold, one of 

St Dunstanôs chief partners in the renewal of 

Benedictine life and influence. 

The Abbeyôs school lent to 
Abingdon a commitment to 

education which remains to this 

day. One of the early pupils of 
this school was St Edmund of 

Abingdon (c.1174 ï 1240), who 

played a central role with 
Robert Grosseteste in the 

growth of Oxford University 

some six miles up river, and 

was later Archbishop of 
Canterbury.  St Nicolasô 

Church was built c.1170, right 

beside the main gateway to the 
Abbey precinct, as the Abbeyôs 

lay and pilgrim church, and 

became a parish church in its 
own right in 1373.  Its parish 

consisted of properties occupied 

by the Abbeyôs servants and 

tenants, embedded in the larger parish of 
St Helen.   

There was more to mediaeval Abingdon than 
the religious life centered on its great Abbey, 

though that influence dominated the town and 

its people. Because of its position on the river 
Abingdon was a key transportation nexus 

between the South Midlands and river 

transportation along the Thames. Through the 
later and high Middle Ages, Abingdon was 

prosperous and proud. While religious life 

centred on the Abbey, the devotional and 

worship life of townsfolk centred on St 
Helenôs Church. Throughout the mediaeval 

period Abingdonôs prosperous and eager 

guilds lavished gifts on their parish church, 
extending it both in size (it is a five-aisled 

church and the second widest parish church in 
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England) and in ornamentation. The painted 

ceiling of the Lady Chapel [c. 1391] is 
testimony to the vigour of Abingdonôs Guild 

of Our Lady. 

Reformation and Dissolution brought to an 

end the Abbeyôs existence; with its demise the 

town struggled to find its way into a new era. 
The granting of its royal charter in 1556 by 

Queen Mary and Philip of Spain was a mile-

stone in the resurgence of the town.  

Until the later nineteenth century Abingdon 

was the county seat of Berkshire. Its superb 
County Hall (which now houses Abingdonôs 

Museum) flanking the Market Square near St 

Nicolasô Church testifies to the townôs status. 

With the advent of the railways the political 
centre shifted to Reading. 

2.2 Abingdon Today 

The historic market town of Abingdon, 

situated on the River Thames six miles south 

of the City of Oxford and one mile east of the 
A34, which links the M40 with the M4, is 

now home to approximately 35,000 people. 

Abingdon has a Town Council and Mayor, 
and is also served by the Vale of White Horse 

District Council, whose headquarters are 

based in Abingdon.  

The town has grown since the old borough 

boundaries were set, with several large 
housing estates on its outskirts, and more 

recently an increase in housing on brown-field 

sites in the town centre.  These town centre 

homes are proving popular with first-time 
buyers, single people and older people 

downsizing.   

The town centre contains an attractive mix of 

buildings and architecture dating from 1100 to 

the present day, with a variety of shops, 
including a large Waitrose supermarket, 

restaurants and public houses.  There is also 

an out-of-town shopping complex with a large 
Tesco superstore to the west alongside the 

A34. With the town situated on the north 

bank, the River Thames provides an attractive 

frontage and is a popular mooring site for 
people on boating holidays.  

Abingdon has excellent road and rail links to 

London, the South coast, the Midlands and the 

West Country, and many residents travel to 

work in Oxford or London.  Like most parts 
of the United Kingdom, Abingdonôs 

population is becoming more ethnically 

diverse, but to date there are no significant 

minority ethnic populations. 

While many older companies such as 

Morlandôs Brewery, and the MG Sports Car 
Company have closed, there are several 

thriving light industrial estates and science 

parks providing employment in, for example, 
printing, computing, and the manufacture of 

scientific instruments. AEA Technology, 

UKAEA and STFC Rutherford Appleton 

Laboratory are renowned research 
establishments on the Harwell Chilton 

Science Campus, which lies seven miles to the 

south of Abingdon, and the Joint European 
Torus Project (JET) is based at Culham some 

two miles to the east.  The new synchrotron 

light source (Diamond) at the Harwell campus 
brings another world-class scientific facility to 

the area, and is the largest UK-funded 

scientific facility to be built in thirty years.  

All employ people from around the UK and 
overseas, and many live in Abingdon.  A large 

military base on the western outskirts of the 

town, for many years the home of RAF 
Abingdon, but now Dalton Barracks, is home 

to the Royal Army Logistics Corps. 

 

 

 

The education of children and young people 

from Abingdon and surrounding areas is well 

provided for by Oxfordshire County Councilôs 
nine primary schools (one of which is a 

Church of England Primary School), three 

Secondary Schools, a College of Further 
Education, and a Special Needs School.  

There are three Independent Secondary 

Schools in the town, two for girls and one for 

boys.  Radley College and the European 
School at Culham are nearby.  There are also 
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four independent primary / preparatory 

schools in the area. 

Healthcare is provided by four large GP 

practices, and there is a small community 
hospital, which has two wards for in-patients, 

physiotherapy, occupational health, radiology, 

a day hospital, and out-patient facilities.  It 
also offers an out-of-hours emergency care 

service and a minor injuries unit.  There are 

two nursing homes, and several sheltered 

housing facilities in the town, including three 
ancient almshouses. 

 

2.3 The Christian Witness 

The Parish of Abingdon has four churches:   

St Helenôs, St Michaelôs, and St Nicolasô 

situated in the town centre, and Christ Church 

in the north of the town. 

Through most of its early and modern history 
Abingdon was served by two parishes. The 

geographically smaller Parish of St Nicolasô 

was formed from parts of the property owned 

by the Abbey within the town. The Parish of 
St Helen, the ótown churchô, covered most of 

the town according to its historical 

boundaries. The two parishes have at times 
had shared ministry. Over the years three 

other congregations arose out of the needs and 

pastoral concerns of these two historical 
Abingdon parishes.  

In the second half of the nineteenth century, in 
the wake of the Anglo-Catholic revival, the 

Church of St Michael and All Angels was 

established as a Chapel-of-Ease of St Helenôs. 
It was positioned to serve the growth of the 

town south and westward.  

In the 1960s, as North Abingdon became the 

site of intensive new housing developments to 

serve the expanding population of research 
scientists and their families, the two ótown 

churchesô established Christ Church as a more 

suburban, family friendly, óevangelicalô 

alternative to their own more conventional 
ethos. Since then Christ Church has grown 

hugely. Led by a Team Vicar since the 

establishment of the Abingdon Team it has 
been for a number of years the largest element 

of the Abingdon Parish both in congregational 

size and in budget.  

In the 1980s the two Parishes, together with 

the Baptist and Methodist/URC judicatories, 
joined to establish the Peachcroft Christian 

Centre at the heart of the Peachcroft housing 

estate in north-east Abingdon. Peachcroft is 
an ecumenical congregation with members 

from all four interested judicatories. In 2007 a 

fine, new, enlarged building was opened and 

dedicated. It is a small but thriving 
community served by a statutorily-defined 

succession of ministers from the four 

judicatories that support it. The current 
minister is Methodist. The Peachcroft Sharing 

Agreement specifies that the Rector of 

Abingdon is one of the managing trustees of 

the Peachcroft Christian Centre. 

The ancient parishes of St Helen and 
St Nicolas were united in 1989 to form the 

Parish of Abingdon, as a Team Ministry with 

a Team Rector based at St Helenôs, and three 

Team Vicars at St Nicolasô, St Michaelôs and 
Christ Church (see p8). 

In the early 1990s Christ Church opened a 

church plant on the Long Furlong estate on 

the northern edge of the town. Following a 

reorganisation of the Team in 2000 the 
congregation has had its own Associate Priest. 

As part of the same reorganisation,  

St Michaelôs and St Nicolasô became a single 

pastoral cure under one Team Vicar. 
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3 The Parish of Abingdon 

The four Abingdon parish churches reflect the 

main streams of the Anglican tradition ï 
St Helenôs is part of the central tradition with 

worship focusing on the Eucharist,  

St Michaelôs the Anglo-Catholic, St Nicolasô 
is broad church, and Christ Church has an 

evangelical tradition.  Each church draws its 

congregation from its own neighbourhood and 
also from further afield.   

 

St Helenôs is located in the centre of the town, 

between the Market Place and river.  The 
present building was begun in the 12

th
 century 

and was recently reordered, to meet the needs 

of worship and mission in the 21
st
 century. St 

Nicolasô dates from Norman times, and is one 

of the few remaining parts of Abingdon 

Abbey.  It is located on the Market Place, 
providing excellent opportunities for reaching 

out to people in the town centre. St Michaelôs 

dates from the middle of the 19
th
 century, and 

is situated on the edge of Albert Park in west 
Abingdon. Christ Church, situated in the north 

of the town, was a largely derelict tithe barn 

until it was converted and dedicated as a 
church in 1961. 

The Team Rector (based at St Helenôs) holds 
the benefice of the parish of Abingdon, and 

shares with the Team Vicars, and they with 

him/her, a general responsibility for the cure 
of souls in the parish as a whole.  Each vicar 

has at his/her own church a special cure of 

souls that is independent of the Rectorôs 

general responsibility.  The Rector convenes 
and chairs meetings of the Parochial Church 

Council (PCC), and is responsible for each 

church during a vacancy. 

The parish has a single PCC with 

representatives of the individual churches.  
The four individual churches at their Annual 

District Church Meeting elect representatives 

to their own District Church Council (DCC), 
and make nominations to the Annual Meeting 

of Parishioners for election as church wardens 

and to the Annual Parochial Church Meeting 
for election to the PCC and Deanery Synod.  

The PCC must approve each churchôs 

budget and accounts and all applications for 

Faculties.  The legal part of PCC meetings 
is not too long, and this allows a speaker to 

be invited to introduce a more global 

dimension to the discussions.   

The eight wardens are wardens to the whole 

parish, and in addition to their formal 
meetings, meet quarterly for worship, 

informal discussion and a meal together at 

one of the churches. 

Two factors have had significant impact on 

Christian witness and ministry within 
Abingdon since the 1980s: the formation of 

the Church-in-Abingdon, an ecumenical 

fellowship of Abingdonôs various 
congregations (see p32 ); and the formation of 

the Team Ministry of the Parish of Abingdon 

in 1989. 

3.1 The Team Ministry 

The Team Ministry was a product of the late 

1980s and came after many years of 
discussion and consultation. Fundamentally 

its point was two-fold: to capitalize on the 

growth in the ordained ministry in Abingdon 
(especially at Christ Church), and to preserve 

and enhance the coherence of ministry and 

witness throughout the whole town.  

The effectiveness of teams and the teamwork 

they are meant to engender is the result not so 
much of structures but of attitudes. Through 

the years the Teamôs fortunes have risen and 

fallen. Changes in circumstances at  
St Michaelôs, St Nicolasô and Christ Church 

prompted a major review of the Teamôs 

working habits in 2000. The result was a 

decision to operate in two óclustersô, i.e.  
St Helenôs, St Michaelôs and St Nicolasô 

constituting the óCentral Clusterô; Christ 

Church with Long Furlong together with the 

Numbers on the Electoral Roll are: 

 2007 2008 

St Helenôs  182  185 

St Nicolasô  84  85 

St Michaelôs  97  97 

Christ Church  418  441 

Peachcroft Christian Centre  29  35 

Total  810  843 

The last Annual Report for the Parish and the last 
Annual Accounts are available on request. 
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Peachcroft Centre constituting the óNorthern 

Clusterô. Whatever the intended results of that 
working distinction, the Team Ministers have 

over time come to see themselves working as 

two distinct units rather than as a Team in a 

full -blooded sense. 

In light of that and other factors, with the 
arrival of the current Team Rector (spring 

2006) a formal parish-wide óTeam 

Consultationô began in the autumn of 2007. In 

mandating this consultation the Bishop of 
Reading and the Archdeacon of Berkshire 

suggested that we consider an arrangement 

whereby the óCentral Clusterô continues as a 
Team, and Christ Church becomes a parish in 

its own right.  The two parishes then form a 

óGroupô. So, our consultation seeks to 
determine: 

 whether the single parish should remain 

as such or whether another structural 
arrangement would serve the pastoral and 

missional needs of the town better 

 whether a óGroupô arrangement would be 
an effective alternative to meet our goals 

 the practical aspects of dis-aggregation 

(e.g. boundaries, finances, the Peachcroft 

Centre, etc). 

The Consultation continues. It will be a matter 

with which the new Team Vicar will have to 

deal. The appendix includes a map (p 34) of a 
possible parish boundary that would divide 

Abingdon into two distinct and autonomous 

pastoral areas. 

 

 

The Central Cluster 

However the parish-wide Team issue is 

resolved, there is recognition and appreciation 

of the significant growth in co-operation 

between the three Central Cluster clergy, lay 

leadership and congregations.  

Both the Team Rector and the Team Vicar 

live very much in the centre of Abingdon: the 
Team Rector southward adjacent to the shared 

Church Centre on St Helenôs Court, the Team 

Vicar northward on a residential street, the 
Motte (see p31). Thus personal and family, as 

well as professional, life is focused on the 

centre of Abingdon. There is abundant 

opportunity to interact with church-going 
parishioners when one is óout and aboutô. In 

that sense the post has the feel of a 

conventional óparish priestô living and 
working amidst his/her pastoral cure. 

Looking in more detail at the pastoral ministry 
in the Central Cluster, over the past six years 

the following have become standard aspects 

of its life and work: 

Clergy: 

 Daily celebration of Morning Prayer 

(CW) at St Helenôs with officiating shared 

 Regular Monday óchapterô meeting of the 
clergy (stipendiary, NSM, and retired), 
with refreshments 

 Joint scheduling of presidency and 

officiating at pastoral offices (movement 
between congregations by the clergy is 

limited) 

 First Communion policy and preparation 

 Wednesday night Clergy Consultation 

 Marriage Preparation classes 

 Alpha Course 

 óFaith and Practiceô Course (for adult 

Baptism and/or Confirmation) 

 Healing Ministry 

Since autumn 2006 the clergy, with lay 

consultation, have been developing a new 
Baptism policy for the cluster. It is still under 

discussion, but the intent is to initiate it on a 

trial basis in autumn 2009 (see p36). 

Laity:  

 Quarterly Central Churches Group 

meeting (with Team Rector and Team 
Vicar) 

 Quarterly Wardensô Lunch (including 
Christ Church wardens) 

 Alpha Course staffing and support 
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 Baptism and First Communion 

Preparation  

 Healing Ministry 

Strengthening Team Work in the 
Central Cluster 

There is an intention to build on the 

momentum represented by the above in the 

Central Cluster.  

Thinking about this 

theologically I would 
speak of a óperichoreticô 

model of our life and 

ministry. The word has 
deep roots in the 

Christian tradition and is 

rightly used to describe a 

way of church life and a 
ministry culture that is 

overtly God-reflecting. 

That is, it takes the 
foundational doctrine of 

God as Trinity as the 

basis for ordering 
relationships and actions. 

Andre Rublevôs great 

icon of the óHospitality 

of Abrahamô depicts a 
loving, respectful, 

shared, interaction of 

divine equals focused on 
the mystery of Christ at the centre of the table 

from which all are nourished. Some even 

liken the relation of the three angels, each 
representing a Person of the Trinity, as a kind 

of dance in which there is joy, freedom, 

intimacy and harmony.
1
 That is the 

benchmark of Christian life and of Christôs 
ministering Body.  

At the heart of our hopes for the next phase of 

ministry in the Central Cluster, in which the 

new Team Vicar will be a key player, is a 

growth in shared and mutual ministry 
throughout the three churches.  

 

 

 

 

                                                   

1 See George Cladis, Leading the Team-Based 

Church (Jossey-Bass: San Francisco, 1999),  

pp. 5-6. 

In discussions the clergy and congregational 

ministers have identified the following aspects 
of how we hope to develop our local Team 

culture: 

1. The unique and complementary styles and 

customs of the three congregations will be 

honoured and enhanced as a powerful 
expression of diversity-in-unity 

2. We will seek uniformity of practice in 
areas of pastoral life 

where our common 

care and action 
requires consistency 

of approach and 

message (e.g. Baptism 

Policy, First 
Communion policy, 

Marriage Preparation 

and practice 
concerning re-

marriage)  

3. The clergy, together 

with laity, will evolve 

a more coherent and 
disciplined team 

ministry approach 

with added attention 

to diversity of gifts at 
both the 

congregational and 

the central cluster 
levels 

4. Clergy, licensed/authorized ministers and 
others, will circulate more throughout the 

three congregations in support of the 

witness and mission of all the baptized 

5. The Team Rector and Team Vicar will 

have special care for the congregations 
canonically under their care but will share 

their gifts and responsibilities through the 

three congregations as agreed. 

It is recognized that this will require a new 

way of working on a day-to-day basis, and 
that time commitments to one another in the 

ministry team will intensify. We think too, 

however, that in a period of clergy 
deployment stress and of growth in our 

congregations this more óperichoreticô model 

is more fit for purpose.  

All in all, we seek to engender through the 

Central Cluster the commitment that we are 
óone Bodyô with one shared ministry focused 

on, but not restricted to, each of our church 

Our intention is to evolve into a 

more vivid sense that we are one 

church worshipping and witnessing 

in, through and from three related 

church sites 
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sites, not proprietorial about the clergy who 

serve and lead the congregations. 

Womenôs Ministry 

The ministry of ordained women has been a 

feature of church life in Abingdon for many 

years. Both St Helenôs and St Michaelôs have 
enjoyed the ministry of women deacons (both 

transitional and permanent), and the first 

minister at the Peachcroft Christian Centre 
was a female Anglican priest. Currently a 

female priest working on the diocesan staff 

serves as an honorary assistant at St Helenôs. 

Both St Nicolasô and St Helenôs welcome 
ministry by female priests. 

No congregation has passed resolutions 

prohibiting womenôs priestly ministry within 

the Parish of Abingdon. 

St Michaelôs congregation has an ambivalent 

attitude to the ministry of female priests. In 
recent years the Team Vicar has been 

supported by a part-time female NSM. She 

has ministered and officiated without 

constraint at St Nicolasô and  
St Helenôs. However at St Michaelôs her 

eucharistic presidency has been restricted to 

one weekday service. At the main Sunday 
mass she has served in the role of deacon. 

In the summer of 2008 that arrangement 
began to be reviewed. Since autumn 2008 the 

NSM in question has withdrawn from 

ministry at St Michaelôs and has served at St 
Nicolasô and to a much lesser extent at St 

Helenôs. This period was meant to provide the 

Team Vicar and congregation with an 

opportunity to revisit the pastoral issues and 
theological attitudes surrounding womenôs 

priestly ministry at St Michaelôs with a view 

to a new arrangement viz-a-viz eucharistic 
presidency. The departure of the then Team 

Vicar halted that discussion.  It has recently 

begun again with the full support of the DCC. 

It will, then, be important for the next 

Team Vicar to carry on that discussion and 

bring it to a satisfactory resolution. 

Support Resources 

The central Church Office, located in the 
Church Centre at St Helenôs, offers facilities 

to all three churches (as well as outside 

groups). The part-time Administrator offers 

support to all clergy and congregations on a 
time-share basis. The costs are proportionally 

shared. That arrangement was reviewed in 

2008. While the Administrator does not 
provide regular secretarial support to the 

clergy, the Team Vicar will nevertheless have 

ample need to work with and through the 

Administrator.  

Abingdon is a rich and satisfying place in 
which to live and to minister. In its own right, 

and on account of its proximity to Oxford, it is 

intellectually alive, culturally attuned, and 

well-resourced for leisure activities. The 
Church-in-Abingdon provides a wide range of 

Christian activities, worship, learning and 

witness in a respectful, mutually supportive 
way. Clergy relations are very good, so no one 

ministering in Abingdon need feel isolated or 

unsupported. For that reason members of the 
CiA clergy and laity will play a part in 

welcoming and meeting candidates for the 

post. Given the closeness of Trinity 

URC/Methodist Church and Abingdon Baptist 
Church to St Michaelôs, and of the Roman 

Catholic Church of Our Lady and St Edmund 

to St Nicolasô, it is important that there be 
healthy and cooperative relations between 

their clergy and congregations. 
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3.2 Issues Related to Playing 
Oneôs Part 

In light of what has been said above and of the 

congregational profile material that follows, I 
would identify the following personal and 

professional qualities as being important to an 

effective participation in the Central Cluster: 

 

 

1. A clear, sense of self-definition both as 

a person and as a priest; that strong 

personal centre is vital to effective 

worki ng in congregations whose styles 

and habits differ.  

2. A proven commitment to habits of 

consultation, cooperation and 

accountability in working relations; 

this will be the basis upon which a 

dynamic, perichoretic pattern of 

ministry, fellowship and leadership will 

flourish within and between 

congregations. 

3. Honest and mature personal skills and 

gifts both personally and ministerially; 

this will enable a coherent pastoral 

ministry which avoids expecting a 

congregationôs priest to be óall things to 

all peopleô with the resultant 

temptation to over-function. 

4. A desire to grow in spiritual depth, 

relational effectiveness, and ministerial 

competency; all of us will be learning 

together as we move together into a 

new vision of shared ministry. 

3.3 Reading Further On 

The following section details common needs 
and goals which the congregations jointly 

seek. Next, profiles of St Michaelôs and  

St Nicolasô detail the histories, current 

situations and hopes for the next phase of 
ministry and witness in Abingdon. The 

profiles have been formatted so that a reader 

can easily compare and contrast the two 
congregations.  Following these is an 

extensive Appendix with material to expand 

on what you read in this document - including 
information on St Helenôs since it is an 

integral part of the evolving Team culture of 

the Central Cluster and on Christ Church 

currently still part of the Abingdon Parish. 

All that you read here describes óa goodly 

heritageô. We hope that you will feel inspired 
to join us as we step forward onto new, Spirit-

led paths. 
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4 Core Concerns 

The two congregations of St Nicolasô and St Michaelôs have identified four shared ócore concernsô 

which give coherence to the various responsibilities and opportunities that the next Team Vicar will 
need to embrace. 

It is not anticipated that the Team Vicar will act on these concerns in the same way in each 

congregational setting. Rather, these concerns provide a kind of thematic connection for envisioning 

the kind of ministry/gifts of the successful candidate. 

The following list is not in order of priority. 

1. Connecting 

A strategically executed and heart-felt ministry of presence is earnestly sought. 

The Team Vicar needs to engage proactively with both congregations pastorally and 
programmatically. 

2. óFilling this spaceô 

Each congregation, in different ways, has a space that needs to be filled.  

In the case of St Michaelôs it is a newly re-ordered building where new opportunities can be 

explored for worship and forms of community outreach. 

In the case of St Nicolasô, while there are opportunities for interior special re-ordering, the chief 

space to be filled is the town centre itself where new initiatives for ministry and witness await. 

The Team Vicar needs to engender and facilitate congregational discernment and organization 

towards ófillingô those óspacesô. 

3. Drawing Together 

The energies and willingness of congregants and lay leaders need to be focused and appropriately 

overseen and affirmed. 

The Team Vicar needs to bind the various parts and members of the congregations into a Body fit 

for service and witness.  

4. Attending to Young People and Families 

Both congregations are keen to pass on the inheritance they have received to the next generation. 

They realize too that imagination and pastoral acumen are required to build up ministry for the 
young and for families. 

The Team Vicar needs to lead the development of pastoral strategies towards that end and play a 
part in their execution in ways appropriate to each congregation. 
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5 We pray that our new Team Vicar will be 

 

 

{ Committed to renewing foundations so as to build up the 

congregations for mission and witness 

{ A reliable and effective communicator 

{ Self-confident, with a clear sense of identity as a person and as a 
priest, who wants to work co-operatively with lay and clergy alike 

{ A good listener who is able to engage sensitively with the 

congregationsô histories and to work flexibly with the 
congregationsô different styles 

{ A reaper as well as a sower, with a proven joy in seeing things 

through 
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6 St Nicolasô Church 

6.1 Character 

St Nicolasô is inclusive in character and open 

to all. It is central in churchmanship, with 
members drawn from a wide variety of 

traditions. Congregation members are 

respectful of othersô beliefs and approach to 
worship.  

In June 2000, the DCC agreed the following 
statement of St Nicolasô intent: 

 to worship God, 

 to grow in faith and  

 to share Jesus Christ with others 

 

The church has an electoral roll of around 80, 

but the wider family roll contains over 80 
households.  An average Sunday congregation 

numbers between 50-60 adults and children. 

As a church we seek to be family friendly but 

not family dominated, recognising that new 

members can be both young and more mature. 
The congregation age profile shows a bias 

towards the over 50s, but the church is in 

regular contact with some 9 families with 
children at home. A small but regular Junior 

Church meets alongside the Communion 

Service - usually in two groups 3-11 and 11+ - 
returning to Church for the Eucharistic Prayer. 

In the summer of 2008 a joint youth group 

was started for the secondary-aged children 

from the three centre churches.  To date the 
group has met on an ad hoc social basis only, 

but plans for a more formal development 

seem well supported and offer opportunities 
for further growth.  

The geographical spread includes local people 
and those from villages up to ten miles away.  

6.2 Location 

St Nicolasô has, and is conscious of, a 

highly visible position within the market 
place at the heart of Abingdon.  

The small churchyard, now maintained as a 

monastic garden, provides a quiet oasis of 
green in the heart of town. 

6.3 Worship 

Sundays 

St Nicolasô services generally alternate 

between Eucharistic and non-Eucharistic: 
Morning Prayer, Communion, Family 

Service, Communion. The congregation 

enjoys a variety of sermon styles and 

 

 Electoral Roll Attendance 

  Sunday Easter Day Christmas Eve/Day 

2005 102 50-60 92 103 

2006 105 50-60 97 115 

2007 84* 50-60 75 112 

2008 85 50-60 80 84 

     * New roll compiled 
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viewpoints and appreciates the opportunity to 

discuss them.  

Sunday Services at St Nicolasô and St 

Michaelôs are arranged so that one person can 
preside at both, although with the support of 

visiting Ministers this is rarely necessary. The 

main Service at St Nicolas is at 11am. An 8am 
said Eucharist (no music) is held in St Helenôs 

and St Nicolas on alternate months led by 

clergy from the central churches. (BCP and 

CW alternately) 

The main Communion Services are taken 
from Common Worship and are ódignified but 

not over ritualisticô. Non-eucharistic services 

are often lay-led. The monthly Family 

Service, which takes a less formal approach 
and in which children and young adults are 

actively involved, is well attended. Morning 

Prayer (BCP), also held once a month and in 
which canticles, psalms and responses are 

sung, attracts a faithful congregation. 

Readings for all services follow the Anglican 
lectionary. The congregation welcomes the 

opportunities for teaching and outreach 

presented by the non-eucharistic services, and 

recognises the possibilities to further develop 
this type of service.  

In common with the other centre churches St 
Nicolasô has accepted, with some 

reservations, Communion before 

Confirmation for children who have been 
appropriately prepared.  

There is currently no regular evening worship 
at St Nicolasô.  

 

 

Weekdays 

A short service of Holy Communion has been 

celebrated on Mondays at 12.30 pm, and 

Morning Prayer (lay led) is said in church 
every Friday morning at 10 am.  

Music 

A small but enthusiastic choir, led by a Music 
Director, sings at most of the more formal 

services, using predominantly Hymns Old & 

New. Accompaniment is provided on an organ 

or piano as appropriate. Music for services is 
chosen by a lay group of three plus the Team 

Vicar.   

6.4 Ministry 

The congregation welcomes the ministry of 

women and the DCC has affirmed womenôs 
ministry both in general and at St Nicolasô. 

Those who support the ministry of the Team 

Vicar include an NSM, a Licensed Lay 
Minister and (occasionally) the Bowles 

Lecturer who is the Chaplain of Trinity 

College, Oxford. Other clergy, either retired 

or not engaged in full-time ministry but 
employed elsewhere, are warmly welcomed at 

St Nicolasô both to preach and, from time to 

time, take services. A number of congregation 
members have been licensed to assist at 

Communion.  

Over the years St Nicolasô has been a training 

position for students in both full-time and 

part-time Ministry training.  

While it is recognised that, as pastor to two 

congregations, it would be impractical to 
attend all events and functions at each, it is 

hoped that the Team Vicar would occasionally 

take up the open invitation to go to house 
groups, youth activities, social events etc to 

ósee and be seenô and as a means of meeting 

the congregation and wider community on a 

less formal basis than on a Sunday. 

The Team Vicar will  also take part in the 
formal business of the Church-in-Abingdon, 

requiring some further evening commitment.  

Pastoral Offices 

In partnership with St Michaelôs and  
St Helenôs, St Nicolasô has an open policy for 

occasional services - seeing these as 

opportunities for welcome and outreach to the 
wider community. Couples coming forward 

for Marriage or Baptism are expected to take 

part in preparation sessions organised jointly 

by the three churches. A new policy on 
baptism is currently being explored within the 

Central Cluster.  Officiating at occasional 
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services is shared by all the clergy in the 

central team. 

 

 Baptisms Weddings Funerals 

2004 1 1 9 

2005 5 4 6 

2006 7 3 3 

2007 7 2 3 

2008
1
 6 5 4 

1
 While St Michaelôs was out of action due to 

re-ordering; a number of services transferred 

to St Nicolasô. 

6.5 Church Life and Ministries 

Its position on the Market Square makes  
St Nicolasô the most conspicuous church in 

Abingdon. The congregation recognises some 

of the possibilities and the responsibility 

engendered by the location, but perhaps as yet 
has fully to work through the opportunities 

offered.  

Á The building is open each morning, 

stewarded by our Verger who seeks to be 

a welcoming and friendly face to all 
visitors. The Churchwardens and 

volunteers from the congregation assist in 

extending the open hours as much as 
possible. Visitors are 

many - local 

townspeople who 

drop in for quietness 
and spiritual 

refreshment, shoppers 

seeking a friendly face 
and coffee, and 

visitors to Abingdon 

from all over the 
world.  The church is 

always open for 

Heritage Open Days, 

and for the Abingdon 
óChristmas 

Extravaganzaô when 

the church offers a 
place of quiet with 

Traidcraft goods and a 

selection of Christian 

books for sale.  

Á St Nicolasô is visited by local school 
groups and there is scope to grow this 
ministry.  

Á St Nicolasô has a long history of 
ecumenism from both congregation and 

Ministers.  Congregation members are 

active in many Church in Abingdon and 
ecumenical projects and have close 

personal links with representatives of 

many of the other congregations and 

denominations in Abingdon. In previous 
years the church has been the setting for 

ecumenical acts of worship, in both Lent 

and the Week of Prayer for Christian 
Unity.  

Á The local Cancer Support Group holds a 
drop-in ósurgeryô in church once a month, 

a local music group organises monthly 

Sunday afternoon recitals and the building 
is occasionally used for art exhibitions, 

silent film shows or other concerts.  In 

recent years a series of Wednesday 
lunchtime activities have been arranged - 

including short lecture series covering 

religious, ethical and historical topics, and 

concerts by local musicians.  

Á In recent years the Minister at St Nicolasô 

has played an important role in the 
Church Aided St Nicolas C E Primary 

School - through a seat on the Governing 

Body and through regular visits to school 
to take assemblies 

etc.  It is hoped that 

any new incumbent 
would wish to 

continue and grow 

these links, offering, 

as they do, 
opportunities for 

further outreach into 

the community. 
Several church 

families attend  

St Nicolasô School 
and a congregation 

member is one of the 

Foundation 

Governors so there 
are many existing 

links to be exploited 

and strengthened.  As 
a Governor at St 

Nicolasô School there would be an 

expectation of attending some 6 meetings 
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per year plus day-time visits to the school 

as agreed with the Head teacher. 

Á Members of the St Nicolasô ministry team 

and congregation share in ministry to the 
local care homes, Abingdon hospital and 

the town centre.  This is another area 

offering exciting possibilities to develop 
further links with the local community.  

Á With an ageing congregation there are 
many needs for house visits and home 

communion; an informal visiting network 

aims to keep in touch with all 
congregation members who are prevented 

from attending church for whatever 

reason.  

Á A House Group meets regularly, and 

although the leadership for this does not 
rest with the Team Vicar his / her 

presence is always welcome.  

Á The previous Team Vicar and 

congregation members have also been 

closely involved in an ongoing District / 
Town Council project to increase 

knowledge of the former Benedictine 

Abbey in Abingdon for which St Nicolasô 

was the lay church at the gate - also 
offering exciting possibilities for 

outreach. (see p20)  

Á There is a ring of six bells in the tower 

rung by an enthusiastic group of ringers 

who ring at both St Nicolasô and  
St Helenôs.  The St Nicolasô bells are 

often rung for Civic occasions due to their 

position in the town centre. 

Á Goods from Traidcraft are available to 

buy after service one Sunday each month. 
The church uses Traidcraft products when 

possible. 

6.6 The Church Building  

St Nicolasô Church, which is Grade 1 listed, 

dates from about 1200 and was originally 

part of the Benedictine Abbeyôs provision for 
the townspeople and lay brothers.  Though 

extended and altered, the original structure is 

still much in evidence.  At the crossing stands 
the memorial to John Blacknall, whose 

bequest still provides for much of the 

structural upkeep of the building, which is in 

good repair. 

Over the past five years priority works have 
included guttering and down pipes together 

with work on the masonry to prevent water 

problems in general. There has also been 
maintenance of the electrical installations, 

heating, lighting and sound systems and 

consideration of some modest re-ordering 

related to the font and crucifixion sculpture. 
Current proposals for action are concerned 

with maintenance of the bell frame and the 

Sanctus bell together with a restoration plan 
for the Blacknall memorial and the 

surrounding decoration. In 2005 the church 

yard was converted into a monastic garden 
which has become a welcoming site especially 

during the summer months.  

Although there is no óchurch roomô, creative 

thinking could allow greater use of the church 

building itself, and we would like to make the 
building more widely available to the 

community of Abingdon for both religious 

and suitable secular purposes.  

The congregation makes use of the meeting 

room facilities of both St Michaelôs and St 
Helenôs as needed.  We also have good links 

with the neighbouring Music Centre and have 

a fee paying arrangement to use its rooms for 

Junior Church on Sunday mornings.  

Blacknall Aisle refurbishment 

 

The Blacknall Aisle, the small north transept, 

has given much excitement of late. The 
memorial to miller John Blacknall (1583-

1625) and his family is one of the finest 

features of the church, and was moved from 
the south wall at some uncertain date. 

A congregation member is researching the 
restoration of the church in the 1880s and has 

identified several mysteries related to the 

Blacknall Aisle, including early evidence of 
what was apparently a buttress. 
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The memorial and the decoration of the whole 

Aisle are overdue for restoration. When 
panelling and large wooden pews were 

removed, an illuminated pattern of gold 

coronets on green background was exposed on 

the north and west walls. It was in very poor 
condition and protection was advised while 

advice was sought on its dating and 

significance.  

The consensus so far seems to be that the 

work is 19
th
 century and that there should be 

no objection to renovation, either from the 

diocese or from heritage bodies. Together 

with repairs to the memorial and cleaning the 
upper walls and ceiling, the cost would be in 

the region of £29,000. 

The DCC now awaits a detailed proposal with 

costings. Members are concerned that 

spending such a large sum on a relatively 
small corner of the church needs to have a 

purpose within the wider suggestions for 

reordering the interior. Meanwhile the 
Blacknall Aisle remains roped off. 

 

6.7 The Church Council and 
other commitments 

The DCC typically meets eight times a year 

and the Standing Committee meets as required 
ï usually not more than 2 or 3 times a year.  

There are no other regular Committees, but 

óad hocô groups are convened, as required, for 
specific tasks - the incumbent is invited to 

attend these groups but need not always do so. 

6.8 Finances 

Funding is from the congregation, fund 

raising, investments and income from 
property left by John Blacknall in the 17

th
 

century specifically for the upkeep of the 

fabric. 

St Nicolasô has a policy of donating 12.5% of 

pledged (Stewardship) income to Missions 
and Charities, in addition to designated plate 

collections at Harvest and Christmas, and at 

other times as appropriate. 

6.9 The Challenges 

Á St Nicolasô unique town centre position 
offers many opportunities for outreach.  

The congregation is aware of this and 

keen to explore the possibilities. 

Á The óAbbey Projectô, with its potential for 

óspiritual tourismô, needs to be taken 
forward with vigour and imagination. 

Á Partnership with Church-in-Abingdon 
developments for town centre ministry 

needs to be intensified with clergy, other 

ministers and the congregation as a whole
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6.10   Abbey Heritage Project 

Abingdonôs Benedictine Abbey Church of  
St Mary, founded in the 7

th
 century, was 

rebuilt magnificently by Abbot (St) Ethelwold 

in the 10
th
 century. With its farms, fisheries 

and mills and its access to commercial traffic 
on the River Thames, the Abbey and the town 

grew rich. It provided employment, education 

and poor relief. St Nicolasô Church, built 
across the River Stert, was the church of the 

Abbey servants, and a bridge between Abbey 

and Town. 

After the Dissolution in 1538 the Abbey was 

demolished, the site stripped of all its stone, 
and the town, without its patronage, 

succumbed to unemployment and poverty. 

The former Team Vicar thought Abingdonôs 

Abbey heritage offered a rich seam of 

exploration and nourishment on which  
St Nicolas people could draw as a resource for 

our mission in the town and to tourists. 

The first step, in 2005, was to inspire 

parishioners to clear the overgrown 

churchyard and refashion it as a monastic herb 
garden and peaceful place where townsfolk 

could sit quietly. 

Negotiations began with various bodies 

including local councils, archaeologists and 

amenity groups which had independently been 

working on similar plans to recapture the 
townôs Abbey heritage. In 2006 paving slabs 

outlining the Abbeyôs foundations were laid in 

the lawns of the Abbey Grounds. The 

Heritage Lottery Fund last year (2008) agreed 
to a grant of £49,000 towards a heritage trail 

and booklet. New information boards have 

already been erected, including a mock-up of 
Wells Cathedral, the closest known match to 

the Abbey, juxtaposed on a photograph of the 

Abbey Grounds. 

Meanwhile attention turned to the possibility 

of reordering the interior of St Nicolas 
Church. This might include transforming the 

Blacknall Aisle into a corner for quiet prayer, 

bringing a small mediaeval stone calvary from 
the vestry to a more prominent position, 

moving the font to the centre at the west door, 

and installing in the south-western corner a 

terminal for an interactive video tour of the 
Abbey and its history.  

The impetus for the reordering needs to be 

regained once a Team Vicar is in post. In the 

meantime a member of the congregation sits 

on the group driving forward the Heritage 
Project, and is keen to maintain, and build 

upon, St Nicolasô involvement in this exciting 

project.
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7 St Michael and All Angels Church 

7.1 Character 

St Michaelôs was founded in the 1860s as an 

Anglo-Catholic Chapel-of-Ease within St 
Helenôs parish. It has maintained its Anglo-

Catholic ethos ever since.  Its traditions and 

liturgy, the centrality of the Eucharist and the 
importance of the proper celebration of the 

festivals are the defining elements of our 

worship and witness. 

People from a broad range of traditions have 

found in St Michaelôs a church where they can 
feel at home. Although the congregation 

contains a high proportion of retired people, 

many of whom have been regular worshippers 
there for very many years, we also have a 

number of middle-aged and younger members 

who are keen to become more active and 

involved in both the worship and community 
spirit which is so important to us. 

In recent years the congregationôs median age 

has risen but whilst there is currently little 

significant participation of children or 
teenagers, we remain committed to welcoming 

and encouraging young families.  

The ófeelô of the congregation is very close-

knit and members are very supportive of each 

other. 

In recent years the membership, as indicated in 

the chart below, has remained static, but there 
has been significant growth in other ways.  

The congregation is made up of people from 
every part of Abingdon and also from areas up 

to ten miles away. 

Our policy on the ministry of women is that as 

a church we remain committed to respecting 

the integrity of those who hold differing 
positions on women's priestly ministry and to 

holding together the whole community. In 

practice, the current situation is that women do 
not preside at the Mass on a Sunday or on a 

Wednesday evening. 

7.2 Location 

St Michaelôs is on the western side of 

Abingdonôs town centre.  Park Road on which 
it is situated is the southern border of the 

picturesque Victorian - period Albert Park, in a 

residential (conservation) area which includes 

Abingdon School.  It is a leafy, quiet area of 
the town distinctive for its fine neo-gothic 

Victorian residential properties. 

 Electoral 

Roll 

Attendance 

Normal 

Sunday 

Over/ 

under 16 

Easter Eve/Day 

Attendance/ 

Communicants 

Christmas 

Eve/Day 

Attendance/ 

Communicants 

2005 101 60 / 6 126 / 115 381 / 103 

2006 98 62 / 7 116 / 107 341 / 80 

2007 97 59 / 7 106 / 83 336 / 84 

2008 97 55 / 3 91 / 83 288 / 66 

Note: church attendance affected by building works in 2008 

Sunday evening service generally 5 or 6 

Wednesday evening  Said Mass can vary between 5 and 10 

Thursday lunchtime  Said Mass can vary between 6 and 15 
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Trinity URC/Methodist church stands just off 

Park Road within a stoneôs throw of St 

Michaelôs. Population density both to the west 

and to the south has increased in recent years 
so that significant opportunities for outreach 

exist.   

Christôs Hospital, a local charity, are trustees 

of the land bordering that on which the church 

is built and they have recently imposed parking 
restrictions on the private roads within their 

estate. These restrictions do not affect Sunday 

services, weddings and funerals and we have 
an allocation of parking permits for other days 

of the week. 

7.3 Worship 

St Michaelôs is the only Anglo-Catholic church 

in Abingdon and the surrounding district. As 
well as its normal Sunday and weekday 

services, it celebrates the festivals on their 

appropriate day with a Sung Mass and full 

traditional liturgy.  This means we attract not 
only our own congregation but also members 

of other churches who value such celebrations 

as Corpus Christi and The Assumption of the 
Blessed Virgin Mary. 

Sundays 

The principal service is held at 9.30 am and is 

a Sung Mass with full serving team and 
ceremonial, including the use of incense. The 

average attendance is around 60.  Young 

children have Junior Church in the church 
room during the Liturgy of the Word. 

The first Sunday of the month takes the form 
of a Family Mass, a simplified version of the 

service and one which uses the entire church.  

The clergy and congregation process to the 
font for the penitential rite, including the 

asperges, return to the nave for the Liturgy of 

the Word and finally move into the chancel for 
the Eucharistic Prayer and Communion.   

On Sunday afternoons there is a simple, 
meditative lay-led service of Evening Prayer 

based on Celebrating Common Prayer. 

Weekdays 

We hold a Said Mass on Wednesday evenings 
and also on Thursday lunchtimes. Once a 

month each service takes the form of a Healing 

Mass, with the laying-on of hands and 
anointing. The Thursday Mass is followed by a 

light lunch. 

The liturgy varies appropriately on Holy days 

and Church festivals, whether celebrated on a 

Sunday or midweek. We incorporate the 
walking of the Stations of the Cross into our 

Wednesday evening Mass during Lent and 

have customarily held services every evening 
during Holy Week. We celebrate the 

traditional liturgies for Maundy Thursday, 

Good Friday, the Easter Vigil and Easter Day.   

We hold a Crib Mass for families on Christmas 

Eve and also a short service based on the 

Stations of the Cross on Good Friday morning. 
Other incidental services include Carol 

Services and Bereavement Services. The 

Noahôs Ark Mass for the under-fives has been 
temporarily suspended. 

Music 

St Michaelôs does not have a permanent 

organist but uses a small number of regular 
visiting organists for all its main and special 

services where music is involved. We have a 

small choir which sings at services and every 
so often we hold óSinging Sundaysô when the 

choir is augmented by other members of our 

own and other congregations (mainly  
St Nicolasô and Radley). 

7.4 Ministry 

In pastoral work and worship the Team Vicar 

is assisted on a rota basis by an honorary 

retired assistant, the Chaplain of Abingdon 

School, and an honorary assistant priest.  In 
recent years an NSM priest (female) has 

assisted pastorally and liturgically; she is 

currently on assignment elsewhere in the 
Deanery but is expected to return to the Parish 

in June 2010. 
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The place and potential of ministry by 

ordained women is due to be reviewed in the 

light of divergent views within the 

congregation.  It is a matter which the next 
Team Vicar will have to address.   

In addition, a number of gifted lay people 

assist in many of the tasks of the church, 

including those licensed as Lay Communion 

Assistants.  Two of the latter administer home 
communions and visit Mayott House, a local 

care home. 

St Michaelôs welcomes and supports ordinands 

during their training. 

There is a good unofficial support group within 

the congregation, offering pastoral care to the 
sick, the elderly and the bereaved and as a 

congregation we are sensitive and responsive 

to the needs of each other. 

The proximity of Trinity URC / Methodist 

church and Abingdon Baptist Church means 
that the Team Vicar has two sympathetic 

ministerial colleagues.  They, together with St 

Helenôs, form an important network for 

coordinated pastoral and mission outreach.  
The Team Vicar is expected to make the most 

of those links.   

Pastoral Offices 

Our location opposite Albert Park makes  
St Michaelôs popular for weddings, and the 

church is regularly chosen for baptisms and 

funerals not only by our own members and 
their friends and families but also by people 

who are not attached to a church at present but 

have enjoyed their associations with  
St Michaelôs in the past.  

The size and location of the church mean that 
we are able to host special services for local 

schools and this is an area of cooperation and 

involvement we would hope to develop further 
in the future.  

 Baptisms Weddings Funerals 

2005 30 7 18 

2006 22 15 25 

2007 27 7 13 

2008
1
 8 2 14 

1
 The church was closed from September 2008 to 

December 2009 during the building works. Due to 

the uncertainty of the start date, bookings for 

summer baptisms and weddings could not be taken. 

7.5 Church Life and Ministries 

Á Each year there is a lay-led pilgrimage to 
Walsingham 

Á The Church hosts choir concerts and 
school services  

Á The church room is used by some local 

organisations, such as Narcotics 

Anonymous, Alcoholics Anonymous and 

Abingdon Scribblers for regular meetings 
and by others on an occasional basis.  We 

are positively seeking to extend the use of 

the church and church room in such a way 
now that our reordering is completed 

Á We participate in the Oxfordshire Historic 
Churches annual Ride and Stride 

Á We actively support Traidcraft, Christian 
Aid and The Steppinô Stone Project   

Á We have had visits from our CMS Link, 

Dr Francesca Elloway, who is based in DR 

Congo 

Á The St Michaelôs Fellowship holds 
meetings on a regular  basis. From time to 
time coach trips, outings and other social 

events are organised, we take part in the 

Church in Abingdon quiz and we have a 

Christmas lunch in a local hotel each year 

Á Local school children have been invited 
for educational visits and the church has 

been open to visitors, with refreshments on 

various occasions 

 

Á We have recently started a monthly 

luncheon club which already looks as 

though it is going to prove very popular, 
particularly among elderly local residents. 

The first lunch attracted over 30 people 

and it was very good to be able to utilise 

our new kitchen and servery facilities in 
such a positive way 
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7.6 The Church Building 

The church was designed by the architect 

Sir George Gilbert Scott and consecrated in 

1867, serving the town to the west of the 

centre.  

There are no longer any outstanding major 
problems identified in the 2006 quinquennial  

inspection. 

The Reordering Project  

The quinquennial inspection of 2006 identified 
major problems with the floor timbers, 

requiring urgent remedial work which would 

necessitate removing all the pews in order to 
lift the whole of the timber floor. This news 

gave us the opportunity to further consider and 

to act on the ideas we had already had 

concerning the future of St Michaelôs church 
both in terms of our own worshipping 

congregation and also in the way we wanted to 

be able to develop our links and mission to the 
wider community. We intended the outreach to 

be not only in spiritual terms but also in terms 

of sharing what we considered to be a beautiful 
space, significant in size and character, in a 

practical way so that we could provide a real 

centre for the community in which we are 

situated.  

Fuller details of the project are given on p27 

The next phase of the project for which faculty 

application is being prepared includes the 

creation of a new glass Lady Chapel with a 
Triptych on the theme of the Annunciation, 

designed by Nicholas Mynheer, an adjacent, 

glass screened, welcome area and improved 

lighting design.  

7.7 The Church Council and 
other commitments 

The DCC and the Standing Committee meet in 
alternate months, excluding August. Groups 

with special responsibilities for fundraising, 

room letting, catering etc. generally include at 
least one member of the DCC but we try to 

include other members of the congregation as 

much as possible so that we can be fully 
inclusive and make good use of the many 

talents shared between us.   

7.8 Finances 

Current account funding is predominantly 

through stewardship. Income and expenditure 

are generally balanced, though we usually have 
a few hairy moments. The extensive building 

work has been paid for but further fundraising 

is necessary to replenish reserves. Whilst we 
are aiming to offer affordable facilities to the 

community in our reordered building, we are 

nevertheless hoping to be able to generate 
some useful rental income in the future.  
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7.9 The Challenges 

Á Our traditions and style of worship are 
very important to our congregation.  As we 

consider our future we must be sensitive to 

the needs of all the members; the elderly 
who do not find change easy, the middle-

aged who can feel they are in some sort of 

limbo and the young who would like to see 

a more modern approach in, for example, 
the choice of hymns and the development 

of the Family Mass.  

Á In looking to the future we do so in the 

context of our new beginnings, our 

reordering and our renewal. We want to 
use our new space to enhance our own 

worship and to reach out to the 

community.  

Á We need to find ways of encouraging 

those who want to return to church but 

who are unsure about how to do so and we 

need to generate an interest in the younger 
members, and others, of our community 

who may never have been to church. We 

have a devout and loyal congregation on 
which to build and we must rise to that 

challenge as we enter this new and 

exciting phase of our development. 

Á We have many willing people within our 

congregation who take on numerous tasks 
and responsibilities but we need to work 

together and communicate better to benefit 

fully from the talents and goodwill of 
individual members. We need a team 

leader who can recognise, direct and 

develop our lay ministries so that we can 

achieve our full potential. 
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8 Appendices 
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8.1 Church of St Michael and All Angels 
 

This presentation is the result of discussions with members of the congregation 

 

 

WANTED 
 

A PRIEST TO FILL THIS SPACE 

 

 

               © The Labyrinth Builders 

 

 

HOW DOES THIS SPACE SPEAK TO YOU? 

 

HOW WOULD YOU USE THIS SPACE 

LITURGICALLY? 

 

FOR OUTREACH TO THE COMMUNITY? 
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The church after redecoration in the 1990s 

What is our mission? 

The monastic tradition of Abingdon Abbey was the Benedictine tradition. St Michael's seeks to follow 

the three Benedictine principles of worship, learning and hospitality. 

Where are we coming from? 

 

 

 

 

 

 offering distinctive patterns of worship, 

mission and witness in the Anglo ïCatholic 

tradition 

  

 an understanding of how patterns of worship 

and architectural space interact, culminating in 
a desire amongst most, but not all, for changes 

to our space 

 

 

 

 

 

During the period of the leadership of our last Team Vicar we developed a distinctive liturgy, 
including a Family Mass set in three acts ï at the font, the crossing and the High Altar. 

Around this time the Church of England produced new liturgical material for the major festivals and 
seasons and we incorporated this into our service books. 

Then came a vision for reordering the space:  moving the font, replacing pews with chairs, installing a 

labyrinth, building a new Lady Chapel and welcome area, and improving the kitchen and toilet 

facilities.  Then came the Quinquennial inspection which revealed major problems with the floor 

requiring urgent action.éé..read the report for the full horrors!! The necessity to remove the pews 
and enter into major building works  gave us the impetus to not only carry out the requisite floor 

repairs and to replace the ancient, inadequate and inefficient heating system but also to turn our vision 

into reality.  

 

 

 

Now we have a new space, completed in 

December 2008 and dedicated by Bishop 
Stephen at our Dedication Festival on 

January 25
th
 2009 
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A chronicle of our re-ordering process 

 

We removed the pews 

 

 

We repaired the floor and put in a new heating 

system 

We were seeking to work with the building to celebrate a pilgrim liturgy which embodies our common 

Christian journey from baptism to the Kingdom of Heaven. We therefore moved the font from the 

south west corner into the focal place that liturgy demanded. 

 We installed a 24ft diameter, 6 circuit labyrinth, based on a design taken from an 11
th
 century 

illustration in a book produced at Abingdon Abbey. This encapsulated our desire to give our new 
flexible space a significant and individual characteristic and one which we hope will prove to be a 

valuable spiritual resource not only for us but for many visiting individuals and groups. Further details 

about its construction are given in www.labyrinthbuilders.co.uk. 

 

 

 
© The Labyrinth Builders 

We created a new Blessed Sacrament Chapel where the Lady Chapel had previously been 

http://www.labyrinthbuilders.co.uk/


 

March 2009  30  

 

 
We replaced the pews with interlocking wooden chairs and are already exploring different layouts. 

The collegiate layout is used for the monthly Family Mass. 

 

 
St Michaelôs is also about offering hospitality, outreach to community groupsé. 

 

 

The new servery and kitchen 

 

The next phase of the project, for which a faculty application is being prepared, includes the creation 

of a new glass Lady Chapel with a Triptych on the theme of the Annunciation, designed by Nicholas 

Mynheer and an adjacent, glass screened, welcome area.  
 

So �± is this the job for you? 
 

What are we looking for? A priest  

 who is sensitive to patterns of worship, to architecture, to 

space, 

 who will listen to the people, to the community, for the still 

voice of God in this place. 
















